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Lae | ee” 3 ae } -STATINTL 
, | CENTRAL INTELLIGENCH AGENCY NOV 7 "aq ia 
oe Washington, D. C,. V AS 
ADHIUISTRATIVE Ti'STRUCTION im , au 2 Novenber 1949 


NO, 


SUBJECT: Classification Act of 1949 


1. The Classification Act of 1949 establishes a standard plan for ; 
the allocation of positions, provides a schedule of rates of compensation 
and, among many other provisions, exempts the Central Intelligence Agency 
from the Act, cl . 


2 CIA will adhere to the provisions of this Act, Agency positions | 
will be classified in accordance with Civil Service Commission and Agency 
standards and will he allocated with adherence to basic Classification . 
principles and compensation schedules set forth in the Classification Act 
of 1949. = 


, 3. The passage of this Act does not affect the title of your position, 
your duties or job qualification requirements, The "CAF", NP! and "gpl 
grades have been merged into a Single schedule called "GS" (General Schedule), 
The "CiC" service grade structure remains unchanged, If your pay has een 
set by prevailing wage rates or a similar method, it will not be affected by 

this Act, You will continue to receive periodic pay increases every 52 or 7% 
wees, depending upon your grade, providing your service and conduct are 

‘satisfactory and your efficiency rating is "Good" or better, Additional 
one step increases may be given for meritorious service, If you are in 
"GS-10" or below and are at the top of that grade, you are eligible for a 
one step longevity ‘increase for each three years you lave servai at the top 
of that grade, provided you have been in your present grade (the equivalent 
or a higher one) for at least 19 years, A conversion chart is attached 
which informs you of your new "GS" erade and salary rate, 


4. All CIA positions, irrespective of nature, type of funds from which 
paid or geographic location will be classified by the Administrative or 
Special Support Staff, as appropriate, and will be finally certified and 
approved by the Personnel Staff, . : . 


| 5, No positions above grade "GS-15" are authorized for OIA, It is 
not possible at this time to determine if or when such positions will be | 
authorized, | 7 STATINTL 
6, The Personnel Director will, in accordance with General Order 
(Revised), determine the policy and procedure necessary in effecting the 


STATINTL 


FOR THE DIRECTOR OF CEWTRAL INTELLIGENGS: | | 

Captain, USC: : 

bene iae : ; Executive A 
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Grade & Pay Step 


033-7 00—~CO”™” 


Pay Step <2 


Grade Step Grade & Pay Step Grade & 
Old New Old New Old New Oid New Old New 
: : P-1 CAF-10 . GS-10 - GS-16 CPC-s CPC-5 
i SP-1 CAFS 4855.80 5000 11200 ~ 2573.52 2674 
ee SP-6 GS-5 4981.20 5125 11400 2648.76 2754 
2086 2974.80 3100 5106.60 5250 11600 2724 2834 
2152 - 3100.20 3225 5232 5375 11800 2799.24 .. 2914 
i 2218. CAF-1 GS-1 3225.60 3350 5357.40 5500 12000 2874.48 2994 
1 2284 -AF- pie “3351 3475: 5482.80 5625 2949.72 3074 
| ' 2350 3476.40 3600 5608.20 5750 GS-17 3024.96 3154 
| 2423.04 0 2280 3601.80 3725 12200 
! eeeeee 2152. 2360 3727.20 3850 P-4 - 12400 CPC-6 CPC-6 
: 2218 one CAF-11 GS-11 12600 2799.24 2900 
of, 2520 zl 
i SP-2 2284 CAF-6 5232 : 5400 12800 2874.48 2980 
| =----. 2350 2600 SP-7 GS-6 5482.80 5606 13000 2949.72 3060 
: 2152 2423.04 - 2680 0 5733.60 5800 3024.96 3140 
i 2218 2498.28 Nae: _ 3351 ‘ gene 5984.40 6009 GS-18 - 3109.20 3220 
2284 ; aaorae 3700 wwe 6200 14000 -5175.44 3300 
: 2350 3601, i 6235.20 6400 3250.68 3380 
: 2493.04 3727.20 3825 - JS 
; 2498-25 3852.60 3950 P-5s CPC-1 CPC-i CPC-7 cPc.7z 
_ 2573.52 aa - ae CAF-1:: GS-12 1410 at _ 3024.96 "3125 
Lathe 4103.4 6235.2) 6400 a8 eee 3100.20 3225 
6474.60 6600 tee 1650 3175.44 3325 
; Bae Ae 6714 6800 1750 3250.68 3425 
‘ aoe CAF-7 6953.40 7000 feao isp 335i 3525 
4 CAF.2 SP-8 68-2 7192.80 7200 1730 1870: 3476.40 3625 
: SP-3 GS-2 3727.20 - Ts aan 7400 3601.80 _ 3725 
escn eh 3852.60 3950 P-6 CPC-2 CPC-2 
i 2350 _ 2530 . = . % CPC-8 CPCc-3 
2423.04 2610 avie sean CAF-13 GS-13 2020 2120 3225.60 3400 
2498.98 2690 asa ee 7432.20 7600 2086 2190 335i 3525 
2573.52 2770 ae at 4480 7671.60 7800 2152 2260 3476.40 3650 
2648.76 2850 4354. a5 - 7911 8000 2218 2330 3601.80 3775 
2724 2930 4479.60 4575 8150.40 8200 2284 2406 2727.20 3900 
8389.80 8400 2350 2470 3852.60 4025 
CAF 3 : CAF-8 GS-8 Fo owen 8600 Se 2540 3978 4150 
SP-4 Gs-3 4103.40 4200 5 - Z 
2498.28 2650 4228.80 4325 P-7 CPC-3 ° CPc-3 CPC-.9 CPC-9 
2573.52 _. 2730 4354/20 4450 CAF-14 GS-14 2152 2252 3601.80 3775 
2648.76 * 2810 : 4479.60 4575 8509.50 8800 2218 2332 3727.20 3900 
2724 2890 4605 4700 8808.75 9000 2284 2412 3852.60 4025 
2799.24 2970 4730.40 4825 9108 9200 2350 2492 3978 4150 
. 2874.48 3050 “4855.80 - 4950 eee pan Sascs4 36e2 4298-40 4400 : 
: ; . ‘ z 9407.25 e 
- 2949.72 one ” 9706.50 9800 ff wee 2732 4354.20 4525 
CAF-4 : P-3 a 
SP-5 GS-4 CAF-9 GS-9 P-8 CPC-4 CPC-4 cPC-10 CPC-10 
2724 2875 .4479.60 4600 CAF-15 GS-15 2350 - 2450 3978 4150 
. 2799.24 2955 4605 4725 10000 2423.04 2530 4103.40 4275 
2874.48 3035 4730.40 4850 10250 2498.28 2610 4228.80 4400 
2949.72. “3115 4855.80 4975 10305). 002i ne 2573.52 2690 4354.20 4525 
3024.96 3195 4981.20 5100 10339 10500 2648.76 2770 4479.60 4650 
3100.20 3275 5106.60 5225 - 10750 2724 2856 4605 4775 
3175.44 3355 - 5232 535u 11000 2799.24 2930 4730.40 4900 
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ADHIUISTRATTVE TistRUC 7 : 2 Novenber 1949 7 4 
NO, ; | | : : : 
| 7 ed . STATINTL; 


SUBJECT: Classification Act of 1949 


le: The Classification Act of 1949 establishes a standard plan for 

the allocation of Positions, provides a schedule of retes of coupensation 
and, among many other provisicns, exempts the Central Intelligence Agency 
from the Act, ; 


ye Mego te ir  caeentesom Ee aetna en, 


y 

{ 

f 
Be 2. CIA will adhere to the provisions of this Act, Ageney positions: ; 
Aaa will be clarsified in accordance with Civil Service Commission and Agency | 
j : a standards and Will de allocated with adherence to basic Classification 


principles and compensation schedules cet forth in the Classification Act 
of 1949, | : 


eS . 3. The passage of this Act does not affect the title of Jour position, 
sour duties or job qualification requirements, The "CAF" » "RP", and Ngpr . 

&rades have been merged into a Single schedule called "GS" (General Schedule), 

The "C?C" service grade structure remains unchanged, T# your nay has been 

set by prevailing wage rates or 4 similar method, it will not De affected: by . 

; this Act. You will continue to receive periodic pay increases every 52-or 73 

! weeks, depending upon your gzrade, providing your service and conduct are 

a ‘satisfactory and your efficiency rating is "Good" op better, Additional 

t one step increases may be given for meritorious service, If you. are in 

"GS-10" or below and are at the ton of that grade, you are eligible for a 


a . one step longevity increase Yor each three Jears you have served at the top 
iy 3 of that grade, provided. you have been in your. present grace (the equivalent 
A or a higher one) for at least 10 years, A Conversion chart is attached 
: which informs you of your new "qgn grade and Salary rate, _ i 


4. All CIA positions, irrespective of nature, type of funds from which 
paid or Beogrephic location wil1 be clascified by the Administrative ‘or 


f 
b Special Support Staff, as appropriate, and will be finally certified and 
approved by the Personnel Staff, 
7 5, No positions above grade "GS-15" are authorized for CIA. It is ; 
i 
, not possible at this time to determine if or when such positions will be : 
| ‘ euthorized, = : , . | STATINTL 
Lo 6. The Personnel Director will, in accordance with General Order | ao: 
Ae. (Revised), determine the policy and procedure necessary in effecting the | : 
a provisions of this Instruction, | : | 2 
arb sit a r By | ITE ENCE: 
i FOR TH! DIRECTOR oF CEUTRAL INTELLIGENCE s ST ATINTL 
[ 
t ‘ 4 
Loe Se Executive 
of 1 Attachment | | j 
a 7 DISTRIBUTION: Aj} CIA Employees 7 
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3175.44 3355 ‘ 5232 ~ §350 : 11000 2799.24 2930 - 4730.40 4900 - 


oe 
YOUR NEW PAY RATE AND GRADE 
Grade & Pay Step Grade & Pay Step | _ Grade G Pay Step Grade & Pay Step Grade & Pay Step 
Old : . New - Old New Old New Old New Old New 
P-1 ; : CAF-10 GS-10 ’ ee GS-16 CPC-5 : ‘CPC-5. 
SP-1 CAF-5S — 4855.40 - 5000 : 11200 2573.52 2674 
2020 SP-6 GS-5 4981.20 5125 11490 _ 2648.76 2154 : 
3086} : 2974.80 3100 5106.60 5250 11600 2724 28347" 
2152 3100.20 3225 5232 ; 75 11800 2799.24 2914, 
2218 - osae” "3225.60 3350 5357.40 5500 12000° «fs 2874.48 2994 
22g,  CAF-1 : 3351 3475 5452.80 5625 2949.72 3074 
2350 eee 3476.40 3600 5608.20 _ 5750 - GS-17 3024.96 3154 
- 2423.04 ; -80 37 12200 
eSeaaties 2152 aan 3727.20 - . 3850 P-4 12400 -- CPC-6 CPC-6: 
i poe 2288 3590 ; ; 3 CAF-11 GS-11 : 12600 2799.24 : 2900 
; SP-2. 2284 a CAF-6 5232 - 5400 : 12800 | 2874.48 2980 
a4 oo wenee - (2350. 2600 — SP-7. ; GS-6: 5482.80 | 5606 13000 2949.72 - 3060 
i 2152. 2423.04 2680 ae saa - §733:60 5800 (3024/96. 3140 
2218  . 2498.28 3476 40 3575. 5984.40 6000 GS-18 3100.20 3220 - 
2284 | 3601.80 3700. Sastes 6200 14000 3175.44 3300 
“2350 Beet eee. 8 235.20 6400 3250.68 3380 
2423.04 rae + 
as 3852.60 3950 P-5 CPC-1 CPC-i @pecz ees 
2 
2513.82 ache ce CAF-12° GS-12 pues ya) 3024.96 3125 
; = 8108.40 sey 6235.20 6400 se00 ee 3100.20 3225 
' "6474.60 6500 “aay HBA 3175.44 3325 
i p-2 6714 6800 mare i750. 3250.68 = 3425 
CAF-7 6953.40 7000 7680 eni0 3351 : 3525 
| CAF.2 cea cs2 7192.80 7200 eae ea 3476.40 3625 
i SP-3 GS-2 ks ‘3 a . ee 7400 : 3601.80 3725 
2284 2450 3727.20 pee Pe 
3852.60 CPC-2 28 - 
2350 - 2530 : P-6 : : CPC-8 CPC-8 
2423.04 2610 a18 aoe - CAF-13 GS-13 2020 212000 3225.60 ~ "3400 
: “> 9498.28 . 2690 - a agas 7432.20 7600: - 2086 ahs 3351 3525 
. 2573.52 ; “2770 4228.8 a550 7671.60 7800 2152 z260 3476.40 3650 
2648.76 - 2850 _.. 4354,2¢ ane 7911 8000 2218 233 3601.80 3775 
2724 2930 ~ 4479.60 4 "8150.40 - 8200 2284 2400 3727.20 3900 
; “e - _ 8389.80 | 8400 _ _ 2350 i ae 3852.60 4025 é 
ee mien CAF-8 GS-8 Fo 8600 con 254 3978 - 4150? 
cy se Lagi si e = Y - 
2498.28 2650 E, Babes age fae | PT cPc-3 _ ©PC-3 cPc-9 - Epes. 
2573.52 2730 4354.20 : 4450 CAF-14 GS-14 2152 2252 3603.80 - - 3775 
2648.76 .. 2810 4479.60 4575 8509.50 8800 2218 2332 372720 3900 
2724 : 2890 - 4605. ; 4700 ~ 8808.75 9000 . 2284 2412 3852.60 .. 4025. 
2799.24 - 2970 2730.40 4825 9108 9200 2350 24920 - 3978 4150 
2874.48 3050 : 4855.80 4950 ---- 9400. 2423.04 2572 4103.40 4275 
- 2949.72 3130 , 9407.25 9600 2498.28 2652 4228.89 4400 
Bese oo : a ; 9706.50 9800 fo eeeeee 2732 4354.20 4525 
CAF-4 - ; 
SP-5 - GSA CAF-9 GSS P-8 7 cPCc-4 CPC-4 CPC-10 CPC-10 
2724 2875 4479.60 4600 CAF-15 GS-55 : 2350 =. |; 2450 3978 4150 
a 2799.24 © 2955 4605 4725 10000 2423.04 2530- 4103.40 4275 
= ~ 2874.48 3035 4730.40 4850 10250 2498.28. 2610 - 4228.80 4400 
2949.72 - 3115 - - 4855.80 4975 10305): 2573.52 2690 4354.20 4525 
A 3024.96 3195 4981.20 - 5100. isan 10500 2648.76 2770 - 4479.60 4650 
3100.20° 3275 >. 5106.60 5225 10750 2724 _ 2850 4605 .  4TT5 
i 
t 
i 
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| The Classification Act of 1949 establishes a standard plan for th : 
allocation of positions, provides a schedule of rates of compensation and, 
aed among many other provisions, exempts the Central Intelligence Agency from _ 
* "the Act, : 


2. tae /Central Intelligence ‘Agenoy\will adhere to the provisions of this 
Act, Agency positions will be classified in accordance with Civil Service 
Commission’? Agency standards and will be allocated with wtetat adherence to 

mt basic classification principles and compensation schedules set forth in the 

Classification Act of 1949, a . . 


a : 3. The passage of this Act does not affect the title of your position, | 
. your duties or job qualification requirements. The "CAF", "P", and "SP" grades 

Poi’ have been merged into a single schedule called "GS", (General Schedule). | 

bea The "CPC" service grade structure remains unchanged, If your pay has been 

set by prevailing wage rates or a similar morhod t will not be affected by 

Pee this Act. You will continue to receive periodic,i creases every 52 or 78 

weeks, depending upon your grade, providing your service and conduct are 

satisfactory and your efficiency rating is "Good" or better, Additional one 

step increases wil, hal given for meritorious service. If you are in "GS-10" Lb 

or below and are at the top of that grade, you are eligible for a one step 

oe longevity increase for each thraz years you have served at the top of that 

grade, provided you have been in your present grade (the equivalent or a 

higher one) for at least 10 years. A conversion chart is attached which in- 


 forns you of your new "GS" grade and ssisry rate, 


4 All CIA positions, irrespective of nature, type of funds from e: Shae he ata 
_ Which paid or geographic location will be classified by the Paspective (hw 
el Gptael ’ Support Stati, and will be finally certified and approved by the Personnel 
, 7 Staff, t ay. hg eat oS 

ee) Ki he portend ; : 
a (The Personnel Director will, in accordance with General Order 
WaPo (aj (Revised), determine the policy and procedure necessary in effocting the 
f .. provisions of this instruction. , 
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CENTRAL INTELLIGENCE AGL 2 Me eet, ak 
Washington, D. C,. 


ADNIUISTRATIVE ISTRUCTION 7 | 2 November 1949 
NO. ; | a ee 
| | , ses STATINTL | 
SUBJECT: Classification Act of 1949 i 


i. The Clascification Act of 1949 establishes a standard plan for 
the allocation of positions, provides a schedule of retes of compensation e 
anc, among many other provisions, exempts the Central Intelligence Agency c 4 
from the Act, 


2. CIA will adhere to the provisions of this Act, Ageney positions 
will be classified in accordance with Civil Service Commission and Agency 
standards and will be allocated with adherence to basic classification 
principles and compensation schedules set forth in the Claseification Act 
of 1949. 


3, The passage of this Act does not affect the title of your position, 
your duties or job qualification requirements. The "CAP" "PN, and "gp i 
grades have been merged into e. single scheduie called "GS" (General Schedule), 7 
The "CPC" service grade structure remains unchanged, If your pay has een 
set by prevailing wage rates or a similar method, it will not be affected b: 
this Act, You will continue to receive periodic pay increases every 52 or 73 
weeks, depending vnon your grede, providing your service and conduct are 
/ Satisfactory and your efficiency rating is "Good" or better, sdditional 
one step increases may be given for meritorious service, If vou are in 
"GS-10" or below and are at the top of that grade, you are eligible for a 
one step longevity increase for each three years you have served at the top 
of that grade, provided you have been in your present grace (the equivalent. 
or a higher one) for at least 10 years, A conversion chart is attached 
which informs you of your new "Gi grade and salary rate, 


4. All OM positions, impespective-of-—nature,..tyne-of-fundsfromwhich 
paid or geographic. location wild be classified by the Administrative or 
“Special Support Staff, as appropriate, and will be Finally certified and 
“approved by the Personnel Stefs* PO actuctbatyes on 


3+ Ho positions above srade "GS-15" are authorized for CIA. It is Soy 
not possible at this time to determine if or then such  »ositions will be STATINTL: 
authorized, et : 7 | a 


6, The Personnel Director will, in accordance with General cracr | 4 
(Revised), determine the policy and procedure necessary in effecting t a 
provisions of this Instruction. vo 


FOR TH} DIRECTOR OF CETRAL INTELLIGENCE: rhore 
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YOUR NEW PAY RATE AND GRADE 


Grade & Pay Step 


(es 2 oe Aa x 
{ i 
| 
i 
‘ 
i 
$ 
| 
i 
t . - 2 is 
~. Grade & Pay Step 
' Old . New Old 
ey P-1 
: SP-1 CAF-5 
7 2020 SP-6 
F 2086 2974.80 
BS | sot 
1 : 
2284 ._CAF-1 GS-1 3351 
i 2350 2200 3476.40 
; 2423.04 2280 - 3601.80 
CO Sei ogee - 2152 2360 3727.20 
2218 2440 beds 
: - 2284 : 
SP-2- 2350 - |g: 2600 CAF-6 
9152 2423.04 2680 _SP-7 
2218 2498.28 aaee 
7 -2284 ae 3476.40 
2350 3601.80 
: 2423.04 o727-20 
2498.28 | - afo2-60 
2573.52 1. ore 
4103.40 
; CAR-7 
: CAF.2 = 
SP-3 GS-2 SP-8 
4 2284 2450 3727.20 
i 2350 2530 3852.60 
; 2423.04 2610 eo7e 
2498.28 2690 4103.40 
2573.52 2770 4228.80 
i 2648.76 2850 4354.20 
i 2724 2930 4479.60 
\ CAF 3 . 
SP-A GS-3 ab 
i 2498.28 2650 4228.80 
i 2573.52 2730 ; 4354.20 
i 2648.76 2810 4479.60 
i 2724 2890 4605. 
i 2799.24 2970 . 4730.40 
: 2874.48 3050 . 4855.80 
2949.72 3130 5 : 
CAF-4 P-3 
7 SP-5 GS-4 CAF-9 
i 2724 2875 4479.60 
2799.24 - 2955 4605 
2874.48 3035 4730.40 
2949.72: 3115 4855.80 
3024.96 3195 4981.20 
‘ - 3100.20 3275 5106.60 
: 3175.44 3355, 5232 
ae Appro 


GS-5 
3100 
3225 
3350 
3475 
3600 


3725 - 


3850 


Grade & Pay Step 


Old 


5482.80 
5608.20 


P-4 

CAF-11 
5232 
5482.80 
5733.60 
5984.40 


6235.20 


__P-5S 


CAF-12 
6235.20 
6474.60 
6714 


6953.40... 


7192.80 


CAF-14 
8509.50 
8808.75 
9108 
9407.25 
9706.50 


P-8 


-CAF-15 


10305 
10330 


' GS-10 
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Grade & Pay Step 


Old 


.2423.04 


2799.24 
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New 


GS-16 
11200 
11400 
11600 
11800 
12000 


GS-17 
12200 
12400 
12600 
12800 
13000 


GS-18 


- 14000 


CPCc-i 


1510 
1570 
1630 
1690 
1750 
1810 
1870 


CPC-2 
2120 
2190 

~ 2260 
2330 
2400 
2470 
2540 


CPC-3 


2252 
- 2332 
2412 
2492 
2572 
2652 
2732 - 


CPC-4 

_ 2450 

2530 

2610 
2690 
2770 - - 

2850 

- 2930 


Grade & Pay Step 


Old 


2949.72 - 


3024.96 


CPC-6 
2799.24 
2874.48 
2949.72. 
3024.96 
3100.20 
3175.44 
3250.68 


CPCc-7 
3024.96 
3100.20 
3175.44 
3250.68 
3351 


“3476.40 . 


3601.80 


4354.20 


Cpc-10 
3978 
4103.40 
4228.80 


4354.20 


4479.60 
4605 
. 4730.40 


New 


CPC-S 
2674 
2754 
2834 
2914 


2994 - 


3074 
3154 


CPC-6 


